
01

 

ISSUE #04
SEPTEMBER 2015 “Ukubalisa amabali ethu amnandi.”

FOCUS ON: 
DG encourages 
employees to live the 
Batho Pele Principles

05 FOCUS ON: 
President Zuma 
remembers the fallen 
heroes

18FOCUS ON: 
Living heritage can 
promote positive 
African identity

09

PRESIDENCY 
UPDATE



02

David Ntshabele
Director: Communications Content Support

IN
SID

E TH
IS ISSU

E Welcome to our plentiful edition of the busy month of September, 
which is not only the Heritage Month, but also Public Service and 
Tourism Month.

Public service is all about understanding the vital role that as civil 
servants we should play in advancing the government’s mandate 
of improving the lives of the people of our country. It is important 
for all of us to remember that we have to serve our nation 
with humility, loyalty and an unwavering commitment. To reignite 
passion in public service, read in this edition about the Public 
Service Charter, which was introduced and championed by the 
Department of Public Service and Administration.

As the apex office in government, the Presidency is committed to 
being the centre of excellence and to lead by example in public 
service, and this begins with our deportment as members of 
staff. The Presidency Code of Conduct sets out the standard of 
behaviour or conduct that is expected of the employees.

The role of all Presidency staff in ensuring that excellence is at 
the centre of everything that we do cannot be overemphasised. 
The Chief Operations Officer in the Presidency, Ms Lakela Kaunda, 
echoed this sentiment when addressing secretaries recently in the 
Union Buildings. Ms Kaunda referred to secretaries as the “Engines 
of the office”, that they must know that everyone has a contribution 
to make, and that they should not take their work for granted. The 
Director-General also emphasized the COO’s message during the 
re-launch of the eight Batho Pele Principles in an event to mark the 
culmination of the public service month. 

We also took to the Union Buildings lawns to speak to local and 
international tourists about what makes the Union Buildings such 
an attractive tourism spot. Find out what they say in this publication!

In his piece on heritage, President Jacob Zuma urges us to 
remember who we are and where we come from as a diverse 
people of this beautiful country, and how we secured lasting peace 
through the power of negotiations. We present a story on the 
main heritage month event held in Limpopo.

Our IT boffin, Steve Moikangwe, sums it all up; his heritage, his 
favourite tourism destination and why he is such a loyal public 
servant.

We hope you enjoy the read! 
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September is Heritage Month and 
Tourism Month, a period in which 
we fly our national flag particularly 

high and with extraordinary pride. The 
month of September does not only 
signal the beginning of spring, it also 
marks the celebration of the heritage, 
beautiful landscape and success of our 
country.

We are often described as a world in one 
country, because we are the guardians 
of more than 290 conservation parks, 
nearly 900 bird species and 8 000 plant 
species, and 300 mammal species. South 
Africa is also home to eight World 
Heritage Sites.

Besides the fauna and flora, there is 
something even more important to 
celebrate this month. That is our rich 
political heritage which gives South 
Africa a unique character.

Our country’s transition from apartheid 
to democracy is one of the most 

celebrated achievements in the 

world in modern times. South Africans 
taught the world that a country 
emerging from deep-seated conflict can 
rise above hatred and divisions and build 
a strong, united, democratic and non-
racial society.

Another defining feature of our country 
is our ability to sit and discuss even the 
most uncomfortable and difficult issues. 
We did this during the negotiations 
towards a democratic dispensation. We 
continue to do it successfully whenever 
we face challenges.
 
This culture of discussing difficult issues 
till we find solutions is also finding 
expression in the talks that are taking 
place between business, labour and 
government. We discussed support 
to industries that are affected by the 
current global economic meltdown 
such as mining and steel. Steel directly 
represents 1,5% of the country’s GDP 
and adds R26 billion to the economic 
value of South Africa’s iron ore. If this 
capacity was lost it would add 1% of 
GDP to South Africa’s trade deficit. 
Government is continuing to work with 
the sector to find solutions.

We congratulate the mining sector on 
the landmark agreement they have 
reached this week to curb job losses. 
On the 8th of September, I convened 
the Mining Sector National Consultative 
Forum at which we discussed the difficult 
situation facing the mining sector. 

We also discussed the 
implementation of the fast 
results delivery methodology, 
Operation Phakisa which will 
help us to revitalise the sector. 
Operation Phakisa, itself is an 
innovation as business, 

labour, academia and government 
come together to discuss policy 
implementation. 

I have also convened the meeting of 
the National Executive and the Judiciary. 
Chief Justice Mogoeng Mogoeng had 
requested the meeting because of 
concerns about public criticisms of the 
Judiciary by members of the National 
Executive and also of the ruling party, 
the ANC and Alliance partners. 

 The historic and unprecedented meeting 
has greatly enhanced our country’s 
hard-won democracy. It contributed to 
the promotion of the principles of the 
separation of powers, the independence 
of the Judiciary and the respect that the 
Executive and Judiciary must accord 
each other. The meeting is thus one of 
the most important milestones in the 
development of our young constitutional 
democracy. 

Our political heritage dates back 
more than a century ago. Former 
ANC President Pixley ka Isaka Seme 
encouraged co-operation in his essay 
‘Native Union’ in 1911, as he moved for 
the establishment of the ANC.

He said; “I repeat, co-operation is the 
key and the watchword which opens the 
door, the everlasting door which leads 
into progress and all national success. 
The greatest success shall come when 
man shall have learned to co-operate, 
not only with his own kith and kin but 
with all peoples and with all life”.

Let us celebrate our heritage, and 
continue working together to build 

our beautiful country!

Take pride in our heritage,
says President Zuma
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Employees in The Presidency 
and Public Servants across the 
country should not disregard the 

communities they serve, but should 
embrace them, Acting Deputy Director-
General: Corporate Management, 
Mr Mandla Feni said during the Public 
Service Month and Re-Launch of the 8 
Batho Pele Principles in Cape Town on 
29 September 2015. 

“The warmth of The Presidency must 
not only be felt by the community we 
serve but also by the ministers and other 
delegates who visit The Presidency for 
cabinet and other meetings. When they 
leave, they should encourage their staff 
to emulate us in living these Principles.”

Mr Feni said Public Service Month 
should again serve as a reminder of what 
it meant to be a public servant. “It is 
necessary that this year The Presidency 
must recommit itself to putting people 
first. In the past, The Presidency was 
regarded as a closed entity but that is 
changing slowly and The Presidency 
staff is going to be part of that change. 
It should not be a senior management 
change but an inclusive change where 
everyone is involved,” he said. 

He reiterated the remarks by Director-
General, Dr Cassius Lubisi, from the 
event in Pretoria that employees should 
not only know the 8 Principles, but must 
also live and translate them into actions. 

The Regional Manager in Tuynhuys,  
Mr Charles Ford, who was also 
Programme Director, reminded staff that 
they had a duty to apply the Batho Pele 
Principles not only when they provide 
services to the general public but also to 
one another. 

As was the case in Pretoria, employees 
received Batho Pele certificates for 
their commitment to these Principles. 
The programme was closed with 
entertaining indigenous games, soccer, 
netball and many others. 

The 2015 national Public Service Month 
took place across the country from 1 to 
30 September under the theme, “Moving 
South Africa Forward: Taking services 
to the people”. The month is generally 
used to celebrate and recognise public 
servants who follow the Batho Pele 
Principles which require them to be 
polite, open and transparent and to 
deliver good service to the public.

Public Service Month was also used 
to highlight the Public Service Charter, 
which is part of the measures introduced 
by Government to ensure that public 
servants deliver appropriate services 
and fight corruption. 

With the re-launch of the 8 Batho Pele 
Principles in its different offices, The 
Presidency will continue to grow as a 
centre of excellence. 

Embrace the community
– Mandla Feni
By Maipato Angie Sekonyela (Cape Town) 
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Director-General (DG) in The 
Presidency, Dr Cassius Lubisi has 
encouraged employees to live the 

eight Batho Pele Principles. Speaking at the 
Union Buildings on 28 September during 
the Public Service Month celebration 
and the Re-launch of the 8 Principles, Dr 
Lubisi said if the Principles were not lived 
out “they would be as good as all sorts of 
writings found in the middle ages libraries 
or in a museum.”

The DG continued stating that employees 
should move away from thinking they 
were just “government officials”, to seeing 
themselves as Public Servants.

According to him, if you are a government 
official, the citizens hear from you and you 
instruct them in terms of what to do while 
as a Public Servant, you serve the people 
and you hear from them.

“When you are called a public servant, 
you no longer officiate, but you serve the 
people. I have never heard of a servant, 
who issues instructions. A servant is 
someone’s servant. There is no servant 
who is his or her own servant. When you 
serve, you are someone’s servant. In this 
case, because we are public servants, it 
means we are servants of the public. We 
are servants of the people, and we are 
not officiating, we are serving not applying 
officialdom over the people,” he said. 

The DG reminded staff to always bear 
in mind that when they are the servants 
of the people, they (the people) should 
necessarily come first. “The people come 
first, not you.” According to him, the notion 
of Ubuntu-Botho as well as the Batho Pele 
Principles, mean that public servants only 
exist in the context of the existence of the 
public. 

“If you belong to the public, you therefore 
cannot exist outside them. If you say that 
you serve the public, you also have to 
therefore recognise that you exist because 
the public exist. 

Without the public, there is no you. 
Without the public there is no servant of 
the public, so the public exist first before 
the servants exist,” he explained. 

Reading Article 7 of the Public Service 
Charter, the DG said he hoped that as the 
department re-launched the Batho Pele 
Principles, employees would remember 
that they would not be judged by just re-
launching the principles, but by how the 
public’s experience had changed for the 
better.

“We hope that as we talk about these 
principles today during this Public Service 
Month, we recommit ourselves to service 
in line with the Batho Pele Principles in 
a manner that the ordinary citizen who 
interacts with us in The Presidency will 
see the difference between our service on 
Fridays and Mondays, that ultimately will 
count as we move forward,” concluded 
DG Lubisi. 

According to Mrs Veronica Motalane, who 
spoke on behalf of the Director-General 
in the Department of Public Service and 
Administration (DPSA), Mr Mashwahle 
Diphofa, The Presidency should lead the 
campaign to ensure that the 8 principles 
are alive. “Batho Pele is everybody’s 
responsibility. During this month, and every 
day of the year, let us go out there and 
demonstrate to the public that we live 
these principles and we are determined 
to deliver. 

People need to see you live these 
principles - in how you portray yourselves 
and how knowledgeable you are about 
the work you are doing. We normally take 
for granted the competency we have to 
demonstrate when we render our services 
to the public. People will take you serious 
when you show you know what you are 
doing. We should not struggle with basic 
things,” she said. 

The Chief Director, Change Management in 
the DPSA Mrs Motalane, also encouraged 
everyone to be passionate about the 
public service. This, she said would help 
improve the delivery of services to the 
public as expected. 

As part of recommitting to the 8 Principles 
and service delivery improvement, DG 
Lubisi, along with other top managers in 
The Presidency and the DPSA, led staff in 
signing their names on a banner reflecting 
all the 8 Batho Pele Principles. 

To encourage the continuous practice of 
the 8 Principles, nominated employees 
received certifcates for embodying one or 
more of the 8 Principles.

As part of the process, leading up to the 
event, staff nominated colleagues who 
demonstrated the principles in their 
daily work operations. It is hoped that 
the process will be improved in future 
for employees to even receive improved 
awards. As the Programme Director, Mr 
Mandla Feni puts it, “people are looking 
at us as The Presidency to be role models 
and exemplary public servants.”

DG encourages 
employees to 
uphold the Batho 
Pele Principles
By Ndifelani Magadani

Ngaphandle koluntu, 
awukho wena
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As South Africa celebrated 
Tourism Month in September, 
many tourists visiting the Union 

Buildings encouraged South Africans to 
love and appreciate the beauty of their 
country. Every day, thousands of people 
from across the world visit the Union 
Buildings and the Nelson Mandela statue 
to walk around these two beautiful 
landmarks.

Speaking to the Presidency Update, 
Christina Prado from Spain appreciated 
the warmth of the South African people. 
She said the Union Buildings looked 
amazing, clean and well preserved. “South 
Africa is a country of many dreams, with 
plenty of opportunities. The people 
here are friendly and always willing to 
help. Contrary to what we have read 
in the media about xenophobia, I think 
South Africans are the most welcoming 
people.”

She encouraged all South Africans to 
protect the image of their country by 
dealing with xenophobia. “The only way 
to kill xenophobia is to travel, connect 
with other people and be open-minded. 
I am going to encourage my friends in 
Spain to visit your country, especially the 
Union Buildings”.

Mr Gary Guwe from Singapore said 
there were many things people in 
Singapore could learn from South 

Africans. “The level of service in most 
of your restaurants is wonderful and this 
is what I have loved most since arriving 
here. In Singapore, we do not greet like 
you do here, people here are friendly 
and amazing.

“Again, this country has remarkable 
leaders like Madiba here (pointing at 
the Nelson Mandela statue), and South 
Africans should really be proud of him. 
There are fantastic people here, and in 
Singapore, people consider Madiba as 
one of the top leaders ever, and South 
Africans should be proud.”

Ms Ruth Coetzee, a South African who 
brought a group of entrepreneurs to 
the Union Buildings, said she decided to 
bring the group here because this is the 
best place to expose them to the “core 
of South Africa”. 

“Since they arrived here, they have been 
saying to me, the image sketched in the 
media about South Africa being violent 
is false. They say that we are on par with 
the rest of the world and have the most 
beautiful places in the world”.

Tourists from Tanzania, Onesmo Petro 
and Emmanuel Sylvester, said a visit to 
Pretoria was not complete without 
a stop at the Union Buildings. Visiting 
South Africa for the first time, they both 
agreed that the Union Buildings were the 
most famous in South Africa and across 
the world. “I was in fear before I came 
here, that maybe I will be attacked, but 
I found the opposite. South Africans are 
loving and friendly. I have never seen this 
before,” said Mr Sylvester. South Africans, 
he advised, should not take their tourist 
destinations for granted. 

“The Nelson Mandela statue is here to 
welcome us. His open arms say it all. If 
you stay in South Africa, and have not 
been to the Madiba statue, you are not a 
patriotic citizen. South Africans need to 
understand that the Union Buildings is 
the viewpoint of the city. If you can take a 
picture here, it shows the entire beautiful 
city of Pretoria,” said Mr Sylvester, who 
said he was also the President of the ST 
Augustine University of Tanzania Tourism 
Organisation.

His fellow countryman, Mr Onesmo 
Petro, indicated that the reason people 
still visit South African as tourists, despite 
the reported xenophobic attacks, 
was because they love this country. 
“I would however like to encourage 
those involved in xenophobia to please 
stop because it dents the image of this 
beautiful country,” he said. 

Mr Onesmo further suggested that for 
South Africa to get more people to 
visit different tourism destinations, they 
should reduce the entry prices and not 
make them too expensive. The two 
Tanzanians also encouraged South Africa 
to embark on campaigns to raise more 
awareness of the country’s domestic 
tourism. 

Tourism Month is an annual celebration 
held in September to focus on the 
importance of tourism to the economy 
of South Africa. The theme for the 2015, 
“A million New Experiences are a Sho’t 
left Away” presents an opportunity to 
highlight the economic impact of each 
tourist that partakes in those million 
experiences. This year, the theme 
aimed to make tourists aware of the 
importance of responsible tourism by 
encouraging them to respect cultures, 
protect heritage, save energy and water 
and most importantly, buy regional 
products to support local jobs.

Ndiza kucela abahlobo
bam base Spain ukuba 
batyelele eli lizwe lethu 

ingakumbi iZakhiwo 
zoMdibaniso.

Tourists encourage South 
Africans to love their country
By Ndifelani Magadani
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ONE ON ONE WITH: Steve Moikangwe By Jonas Mashigo

Spotlight on
Tourism Month
About the Sho’t Left Campaign 

Q: How many years have you been 
with the The Presidency?

A: 17 years.

Q: What are your daily responsibilities 
in the office, briefly?

A: Manage and co-ordinate IT User 
Support.

Q: What do you love most about 
your job? 

A: Seeing the smile on users’ faces 
when their problems and challenges 
are sorted.

Q:  What are the main challenges?
A: Too much expectation from users, 

that computers will do everything 
for them.

Q: What are your personal interest/ 
hobbies?

A: Small scale farming.

Q: Who would you say is your role 
model and why?

A: My late mother. There was nothing 
impossible with her, she paid for our 
schooling with her mere domestic 
work wages.

Q: Your favourite car?
A: I don’t drive it, but I like the Chevy 

Lumina.

Q: Your favourite movie?
A: ARGO with Ben Affleck.

Q: Your favourite traditional dish?
A: Well-cooked pap and mixture of 

morogo wa lerotho, onion, green 
pepper, tomato and some hot chilli.

Q:  What does Heritage Month mean 
to you?

A: To be honest Heritage Month is like 
any other month to me.

Q:  How are you spending Heritage 
Day?

A: I will make a braai meal for 
my family, then sit in the shade 
of my patio and listen to nice 
contemporary jazz music. 

Q: What is your favourite national 
symbol and why?

A: The Springbok is my favourite 
national symbol and Springbok meat 
makes a very delicious Potjie meal!

Q: What is on your playlist/music? 
A: Yanni.

Q: Favourite holiday destination?
A: Sabi-Sabi Game Reserve in 

Mpumalanga (bordering Kruger 
National Park.)

Q: Favourite sport team?
A: Orlando Pirates.

Q: On a lighter note, name one thing 
about yourself that most people 
don’t know or tell me something 
about yourself that people might 
not really know?

A: I cook a delicious meal and I am a 
farmer at heart.

Q: Who do you nominate we should 
interview next?

A: Moses Mavunga.

SA Tourism’s Sho’t Left campaign aims to promote a culture of 
local holiday travel, targeting ordinary South Africans and their 
families who have a desire to see more of the country but are 
not sure where to go. “Sho’t Left” is derived from everyday 
South African “taxi lingo”. A commuter wanting a ride to a 
destination close by or close to reaching their destination will 
usually say “Sho’t left, driver” - meaning, I want to jump off just 
around the corner or at the next street. 

SA Tourism relaunched its Sho’t Left campaign in August 2007, 
challenging South Africans to “see your world differently,” even 
when only visiting family or friends. The campaign is aimed 
at among otgers young upcoming individuals, independent 
couples and families. The Sho’t Left website has been designed 
specifically to help more South Africans take a holiday. 

 The site offers advice for first-timers on choosing, budgeting 
for, booking and paying for a holiday, as well as tips on packing, 
travelling with children, documents to take along, and more. 

It also offers handy information on affordable holidays, and 
holiday packages relating to all nine provinces.

Visit www.shotleft.co.za for more information.

In this edition, we get up close and personal with Mr Steve Moikangwe,  
the Service Desk Manager in the Information Technology Unit. We speak to 
him about his work, what he likes about it and the challenges involved in it, 
his choice of music, cars and more. We hope you enjoy getting to know him 
better as much as we did.
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The Presidency received a clean 
audit award for the 2014/2015 
financial year from the Auditor-

General of South Africa (AGSA) at a 
ceremony to recognize government 
departments displaying good governance, 
held at Centurion, Pretoria.

The award means that The Presidency 
has complied with applicable legislation 
in relation to financial management 
and other reporting responsibilities, for 
example, predetermined objectives and 
compliance with legislation in the annual 
performance report of the office, for the 
year ended 31 March 2015.

Receiving the award on behalf of The 
Presidency, the Chief Operations Officer 
in The Presidency, Ms Lakela Kaunda, 
expressed her gratitude to the senior 
management and staff who worked 
very hard to correct and strengthen the 
administrative and management systems.
“Hard work and commitment by all 
ensured that we meet the performance 

targets we had set for ourselves. The 
implementation of a focused corrective 
plan to eradicate non-compliance and 
remove internal control deficiencies 
which had been identified in the 
previous year’s audits has paid off.

We set out specifically to review our 
core management systems, and paid 
special attention to improving Supply 
Chain Management systems and financial 
management, and also improved our 
information technology and human 
resource development systems among 

other interventions. This intensive 
renewal has resulted in the positive audit 
outcome for The Presidency for the first 
time. We are very excited about this 
achievement,” said Ms Kaunda.

Commenting on the Presidency’s clean 
audit success, Deputy Minister in the 
Presidency responsible for Planning, 
Monitoring and Evaluation, Mr Buti 
Manamela said it was important for the 
Presidency, as the leader of government 
departments, to lead by example. 

“Ukufumana iziphumo zophicotho-
zincwadi ezingenachaphaza njengentloko 
karhulumente kubonakalisa ukuba 
ungumzekelo. Kufuneka siqinisekise 
ukuba onke amasebe karhulumente 
aziphatha ngononophelo izimali 
ukuze loo mali ingasetyenziswanga iye 
kumaphulo okuhambisa iinkonzo yenze 
umahluko kubomi babantu. Ndifuna 
ukuqhwabela izandla abalawuli abakhulu 
kunye nabasebenzi ngokusebenza 
ngokuzinikela baphucule indlela le Ofisi 
esebenza ngayo,” said Deputy Minister 
Manamela. 

Ms Kaunda urged staff members to 
work even harder to ensure that clean 
audits become part of The Presidency’s 
DNA.

The Presidency 
celebrates a 
Clean Audit
By Jonas Mashigo
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Moshate! Excited ululations, 
energetic pounding dancing feet 
and a display of traditional attire, 

as throngs of people headed to the 
Ramokgopa Stadium outside Polokwane 
for this year’s celebration of National 
Heritage day. Young, old, and all revellers of 
diverse cultures in South Africa eager to 
display their joy of celebrating their identity 
under the hot baked 24 September 2015 
sun of Limpopo province.

“We welcome you to the Great Limpopo 
the home of ancient civilization, home 
of multilingualism and certainly a home 
of rich diversity of cultural heritage,” 
said Premier Chopu Mathabatha as he 
extended warm greetings to the travellers 
from far and near, who attended the 
National Heritage Day celebrations. 

Themed under “Our indigenous 
knowledge, our heritage: Towards the 
identification, promotion and preservation 
of South African’s living heritage”, Deputy 
President Cyril Ramaphosa officiated at 
this annual occasion. 

“Today Deputy President you are going to 
be entertained by the melodic tshikona 
and tshikombela music of baVhenda 
people, today you are going to be 
entertained by the spectacular dancing 
moves of the shibelani and makweya of 
the BaTsonga people, you will also be 
entertained by the impressive dance and 
tunes of kiba, dinaka and mapadi of Bapedi 
people,” the Premier of Limpopo said.

Deputy President Ramaphosa said 
National Heritage Day is an opportunity 
to affirm and celebrate knowledge, skills, 
belief systems, rituals, stories, legends, 
music, dance, arts, crafts, food and 
drinks of South Africans. “Understanding 
and embracing our indigenous cultural 
traditions can foster social cohesion, 
national unity and pride,” Deputy 
President said.

The government established the 
Traditional Healers Council to recognize 
legitimate traditional healers who help 
their communities.

The Deputy President of the Republic 
made the announcement at the Heritage 
celebrations. “Today, we celebrate the 
role that our traditional healers, izinyanga, 
izangoma and dingaka play in the well-
being of our nation. Government has 
established the Traditional Healers Council. 
This is a national body that recognises the 
status of traditional healers and develops 
norms and standards for the profession.”

The Deputy President also made a call 
to the nation to revive planting of food in 
gardens. “Most of us gathered here today 
grew up eating indigenous food, ranging 
from imfino, bogobe, amagewu, amasi 
and marula. These indigenous food and 
drink are nutritious and inexpensive. Our 
parents grew these plants and vegetables 
in their gardens. By planting and harvesting 
indigenous crops and vegetables we can 
respond to the problem of poverty and 
hunger,” he said.

Despite the challenges that initiation schools 
face in our modern society, the Deputy 
President commended the significance 
these practices have in imparting life skills 
to young people in South Africa. 

“We can use initiation schools to teach 
young people about acceptable sexual 
behaviour and the prevention of HIV 
transmission.” Deputy Ramaphosa said 
“They have a role to play in discouraging 
young people from following a life of 
crime, violence, alcohol and drug abuse. 
These must be cultural schools that 
reaffirm positive social values.”

Deputy President Ramaphosa encouraged 
elderly citizens to have opportunities 
to interact with youth at community 
centres and schools to pass on valuable 
information. He said that often times it is 
believed that when an old person passes 
away it is likened to burying a library. 
“Senior citizens are living human treasures. 
We have a duty to ensure that their 
knowledge is collected and preserved for 
future generations,” the Deputy President 
said. 

The Deputy President encouraged the 
nation to continue working together to 
identify, preserve and promote indigenous 
knowledge systems and the living heritage 
for all South Africans.

Living heritage can promote
positive African identity
By Khutjo Sebata
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Vox Pops

What does heritage mean  
to you?

Heritage means being able to define 
who I am, why we differ in culture, 
religion and belief, and to respect each 
other as we are a diverse country.

How do you preserve  
your heritage?

I preserve my heritage by attending 
traditional ceremonies, reading and 
watching stories with my family about 
our background.

Which other languages do  
you speak?

Except English and IsiXhosa, I can also 
speak, IsiZulu and Afrikaans.

Please share you cultural recipe 
with us: 

Mealies and bean soup - one cup dry 
mealie kernels, one cup sugar beans, 
six cups water, one tablespoon cooking 
oil, one onion finely chopped and one 
teaspoon salt. Serve with or without 
bread. 

Enjoy.

Is there anything special that 
we do not know about your 
culture? 

There is a period when a young girl 
graduates to become young woman. 
A ceremony will be arranged to teach 
a girl about the proper and important 
aspects of womanhood, preparing her 
for a life of marriage.

What does heritage mean  
to you?

Heritage is basically traditions that 
get carried down from generation to 
generation. Like in the human race the 
only thing a person can hand over to 
their children is wisdom and tradition 
to keep it alive and kicking. Traditions 
and customs are what define a person’s 
identity as to where they come from 
and their lifestyle.

Heritage for me is the learning and values 
of life preserved for the better of the 
mankind by our ancestors who believe 
that it’ll help us on our path towards 
progress and prosperity. Heritage would 
be tradition passed on from generations 
which modifies in time

How do you preserve your 
own heritage?

We need to educate the future 
generation to understand and protect 
the values of our heritage and to carry 
this forth with pride. 

Please share your cultural 
recipes with us?

Butter chicken served with basmati or 
rotis.

Anything special we might not 
know about your culture? 

I would just like to urge my fellow 
brothers and sisters to take some time 
in life to learn about other cultures’ 
out there in society so that we can 
understand and respect one another.

As part of this year’s Heritage Month, we speak to employees of different cultures to tell us 
what heritage means to them and what they do to preserve it. We also ask them to share 
their cultural recipes and other heritage related things that we might not know relating to 

their cultures. We hope you will learn a lot about different cultures. 

Nandipha Booi 
(Households – Genadendal, Cape Town) 
IsiXhosa

Mahendra Singh
John Langalibalele Dube House 

(Durban) – Indian 
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How many other languages do 
you speak?
I can speak Xitsonga, IsiZulu, SeSotho, 
SePedi and English as well as a bit of 
Shona.

What does heritage means  
to you?

It involves traditions which are passed 
on from one generation to another. 
It means embracing and celebrating 
cultural diversity since we have different 
cultures in Africa, different traditional 
beliefs, music, dance, food and attire. 

How do you preserve your  
own heritage?

Through food and music. I can’t go a week 
without eating any of our traditional 
food be it mogodu, morogo, chotlo, 
tlhakwana etc. My family likes Culture 
Spears music group and Dikakapa Tsa 
Batswana Dance group. So I like listening 
and dancing to most of our Tswana 
music. In this way, I can always explain to 
those around me at that time when I eat 
or dance what the songs and the food 
means to me, therefore preserving my 
Tswana heritage.

Please share your cultural 
recipes with us?

Often times we are called Bajakgomo 
(cow eaters). We eat the cow from 
head to toes, including intestines (mala 
and mogodu). Our popular dish is 
bogobe ba ting (brown pap) and seswa 
or chotlo (shredded stew). Bojalwa ja 
Setswana (traditional beer) is brewed 
from fermented sorghum seeds, others 
use brown bread to speed up the 
fermentation process.

Anything special we might not 
know about your culture?

Batswana believe in voluntary collective 
work on behalf of other families, especially 
during the ploughing and harvesting 
seasons. This form of voluntary work is 
known as letsema. Our government has 
presently adopted the word letsema to 
encourage its citizens in volunteerism.

My home language is IsiNdebele. I am 
proud to be a Ndebele woman. In my 
culture we are able to accommodate 
almost all the Nguni speaking individuals, 
and other than my language I am able to 
speak the following Nguni languages i.e. 
IsiZulu, SiSwati, and Xhosa.

What does heritage mean  
to you? 

Heritage to me is about embracing 
where I come from, knowing my cultural 
values, and by cultural values I mean, 
connection between beliefs, religion, 
customs and traditions. Heritage helps 
one to have a personal identity, know 
your roots where you come from by 
understating the previous generation, 
also the kind of food, clothes, language 
and conduct associated with your 
generation.

How do you preserve your  
own heritage?

There are lots of things that we need 
to embrace. These traditions assist us 
in living in unity with other cultures 
and ethnic groups, helps us to love one 
another as we love ourselves, helps one 
to conduct him/herself in a respectful 
and dignified manner. We should 
embrace and celebrate these values 
every day.

In preserving heritage as a Ndebele, 
we still adhere to our cultural attires 
and practices, especially when we have 
celebrations like traditional weddings, 
(Isimanje: this is when man is getting 
married and then bride is called Ismanje), 
the girl’s initiation is called: Iqude and the 
man initiation is called: Ingoma.

Heritage is about embracing other 
people’s cultures and protecting our 
history so that the next generation will 
also know their origin. Please parents, 
let us teach our kids about where 
they come from, their mother tongue, 
and the importance of respecting one 
another. Then we will live in peace with 
everyone.

Please share your cultural 
recipes with us?

Iinthako (6 x Amabhigiri we flouru (6 
cups), 2 x 10g zesikhukhumaliso, 1 x 
ibhigiri yetjhukela, Ibinzana letswayi and 
2 x amabhigiri wamanzi afuthumeleko.)

Ms Lindiwe Mahlangu
Human Resource Development
– IsiNdebele

Mpho Mashishi
Knowledge Management Centre
– Setswana 



12

As part of promoting a healthy lifestyle, 
employees in Cape Town took part in a Fun 
Walk on 18 September 2015. The Walk, 

which started from the Company Gardens and 
turned back to Tuynhuys Gardner’s Cottage, was 
identified as a positive means to encourage physical 
and emotional wellness for all employees. 

According to Mr Levert Solomons of the Employee Health and 
Wellness in Cape Town, the walk contributed to team building. 
“We had employees from various units registering their names 
and pitched up according to the theme of the Fun Walk: 
“Colourbash”. We also saw a great increase in participation from 
our employees and received positive feedback as employees 
would like these walks to be carried out on a more regular 
basis on longer distances,” said Mr Solomons. 

The Heart and Stroke Foundation South Africa believes that 
everyone benefits from physical activity. According to them, 
physical activity improves your quality of life, reduces your 
risk of heart disease, stroke and provides many other health 
benefits such as: 

• Improved blood circulation.
• Improves your ability to fall asleep quickly and sleep well.
• Helps control your weight, if you follow a healthy energy 

restricted diet, by decreasing body fat, increasing muscle 
mass and increasing metabolic rate.

• Strengthens your bones and muscles.
• Improves your mental health and mood as it relieves 

stress, tension, anger and depression as a result of ‘feel 
good’ hormones being released during physical activity. 

• Delays/prevents chronic illnesses/diseases associated 
with aging.

• Improves your ability to do daily activities and prevent 
falls, especially if you are older.

“Iingxelo zophando zibonisa ukuba ukuhamba ngeenyawo yiyona 
ndlela ingenachuku nelula kumntu wonke yokwenza imithambo.”

Additional Source: www.heartfoundation.co.za

Cape Town promotes 
a healthy lifestyle
By Ndifelani Magadani
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To encourage excellence and improve service delivery in 
the public service, the Department of Public Service and 
Administration introduced the Public Service Charter. 

The Charter forms part of the measures set up to ensure 
that government and public servants work together to deliver 
quality services and fight corruption.

It is a written and signed document which sets out different 
roles and responsibilities to improve performance and fast track 
the delivery of services. It also enables service beneficiaries 
understand what they can expect from government.

In its preamble, the State as the employer and public servants 
agree to: 

• Affirm their commitment to upholding the values and 
principles of public administration enshrined in Section 
195 of the Constitution and other laws, policies and 
frameworks. 

• Uphold the Constitutional responsibility of the State 
clearly articulated in the Bill of Rights to deliver services 
to the citizenry. 

• Note the continued efforts of the State and public 
servants in building a developmental state that is inclined 
towards addressing the needs of the majority of the 
population particularly those that had been historically 
disadvantaged. 

• Acknowledge the service delivery challenges in the public 
service.

• Equally be concerned about the increasing manifestation 
of corruption in the public service and the negative impact 
it has on the socioeconomic and political landscape of the 
country.

• Believe in the rich history of the democratic dispensation 
which entrenches values and principles of human rights, 
social, economic and political rights.

• Be motivated by the proven value of collaboration in 
building a new South Africa, and encouraged by the 
willingness of all the parties in working towards a 
common goal of finding mutually-beneficial solutions to 
our common challenges.

Among its key objectives, the Charter seeks to improve 
service delivery programmes and reinforce all the partners’ 
commitment to service delivery improvement for the benefit 
of all citizens. It also intends to clarify the rights and obligations 
of each of the parties, as well as acknowledge and reward 
excellent performance. While government continues to 
intensify efforts to fight corruption, the Charter additionally 
aims to assist government in this regard. It also aims to support 
government departments to rise to the task of treating citizens 
with dignity. 

The Charter explains in detail commitments by the State as 
employer, commitment by public servants and commitment 
to Batho Pele Principles by both parties. Among many other 
pledges in this Charter, the State commits to the provisions 
enshrined in Section 23 of the Constitution, the Labour 
Relations Act and other applicable labour legislation.

These include creating an enabling environment within the 
provisions of available resources for public servants to perform 
their duties, implementing conditions of service that fairly 
reward public servants and recognise that public servants have 
the right to create or belong to associations, trade unions or 
any other group as provided for by applicable laws.

On the other hand, it calls on public servants to among others, 
serve the public in an unbiased and impartial manner in order 
to create confidence in the public service, and to demonstrate 
professionalism, competency, excellence, transparency and 
impartiality in the performance of official duties. The success of 
the Public Service Charter will depend on the desire and will 
of public servants to serve selflessly and efficiently, but also on 
the state to ensure that its employees are constantly motivated 
to meet the Charter’s undertakings.

The Presidency calls on all its employees to familiarise 
themselves with contents of this Charter in order to fulfil what 
is expected of them. Please visit www.dpsa.gov.za to download 
the document. Alternatively, you may also contact Internal 
Communication to forward you a copy.

What you need to know about the  
Public Service Charter

THE PRESIDENCY
REPUBLIC OF SOUTH AFRICA

By Ndifelani Magadani
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The Presidency’s 
code of conduct
By Thapelo Thete – Director : Risk Management 

The Presidency’s Code of Conduct 
sets out the standard of behavior 
or conduct that is expected of 

The Presidency employees and serves 
to supplement existing prescripts 
within the current legislative framework 
governing conduct in Public Service. 
It also aims to encourage and support 
ethical conduct by all employees. 

The purpose of this Code is to promote 
exemplary conduct by employees of 
The Presidency as the apex office in 
government, starting with the application 
of Batho Pele Principles and the dress 
code, where officials are expected 
to dress and behave in a manner that 
enhances the reputation of the office.

It also provides guidelines on dealing 
with other departments, the public and 
other arms of the state. Generally, in 
dealing with the aforesaid stakeholders, 
public servants are expected to put the 
public interest first in the execution of 
their duties. They should not behave in a 
manner that will adversely impact on the 
reputation of The Presidency.

Presidency officials should serve the 
public in an impartial manner in order 
to build confidence in the public service. 
They need to be polite, helpful, respectful, 
courteous, and reasonably accessible in 
dealing with the public. Officials should 
at all times, treat members of the public 
as key stakeholders and ‘customers’ who 

are entitled to the highest standard 
of service. Most importantly, officials 
should not unfairly discriminate against 
any member of the public on account 
of race, gender, ethnicity or social origin, 
colour, sexual orientation, age, disability, 
religion, political persuasion, conscience, 
belief, culture or language in line with the 
Constitution of the Republic.

Presidency officials should also not 
abuse their position in The Presidency to 
promote or prejudice the interest of any 
political party or interest group thereby 
refraining from party political activities in 
the workplace.

With regards to relationships amongst 
themselves as employees, the Code 
compels full co-operation to advance 
the public interest. Officials are expected 
to refrain from showing favoritism to 
relatives and friends in work-related 
activities. 

Furthermore, they are expected to deal 
fairly, professionally and equitably with 
other employees, irrespective of their 
race, gender, ethnicity or social origin, 
colour, sexual orientation, age, disability, 
religion, political persuasion, conscience, 
belief, culture or language.

Regarding the performance of their 
duties, public servants are expected 
to be professional, conscientious, 
prompt, competent and efficient in the 

execution of their duties. Engaging in any 
transaction or action that is in conflict 
with or infringes on the execution of our 
official duties is prohibited. 

Officials are advised to refrain from 
using official positions to obtain private 
benefits during the performance of 
duties. This includes accepting any gifts 
or benefits without the permission of 
the Accounting Officer.

Presidency officials are also mandated 
to report fraud, corruption, nepotism, 
maladministration and any other act 
which constitutes an offence, or which 
is prejudicial to the public interest. 
Most importantly, they are reminded 
to protect sensitive information held by 
The Presidency. 

Every year, all employees of The 
Presidency are required to reconfirm 
their understanding and commitment 
to The Presidency Code of Conduct. 
This is done to remind employees about 
their commitment to the values of the 
organisation and to raise its image as the 
apex office. 

For more information on The 
Presidency’s Code of Conduct, please 
go to the Risk Management Policy folder 
on the intranet. You may also contact 
Ms Thapelo Thete (x5343) to hold an 
ethics talk. 
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Union Buildings are a great place for people to visit. Apart 
from the historic building there is a picturesque garden 
to enjoy. On any given day, you will find people from 

different parts of the world here to witness the beauty of these 
gardens. 

On a daily basis, the Department of Public Works employees 
maintain the garden, watering the plants, removing weeds and 
dead leaves. They pride themselves in their job, as they enjoy 
seeing people come to the Union Buildings lawns.

We spoke to a few of the workers in the lawns to hear more 
about their day-to-day responsibilities, and this is what they had 
to say: “Our jobs are made worthwhile by the compliments 
received from visitors about the way that we sustain the garden. 
We strive to ensure that when visitors come to the Union 
Buildings they find the place neat,” said Morongwa.

“It is important that we have flowers and trees as these plants 
help our environment, not just making the place look great but 
they also play a huge role in the cycle of life. As part of the 
Arbour Week we encourage people to plant trees and flowers 
in their gardens,” Margret noted. 

As part of Arbor Week, which took place from 1 to 7 September 
2015, the Department of Agriculture, Forestry and Fisheries 
encouraged all South Africans to plant more indigenous trees 

to create among others, sustainability in plant life for future 
generations. This should not only be for Arbor week, but 
should be done at all times to also enhance environmental 
conservation.

Arbor Week aims to advance the following objectives:

• To promote a better knowledge of trees, particularly 
indigenous trees.

• To stress the necessity for everyone to plant trees and care 
for them. 

• To highlight the vital role of trees in our lives. 
• Contribute to the achievement of a green, dignified and 

healthy environment in all parts of South Africa.

These premises house a wide range of trees species. Palm, 
Christmas, Theresa, Ficus and Jeffrey Pine trees to name a few. 
Ethel indicated that they have a variety of flowers such as 
Cannas, Primula acaculis, Agapanthus and Roses; these flowers 
are planted all year round as they can withstand any weather. 

In celebrating Arbor Week, the Department of Public Works 
leave us with this message: “To maintain a healthy garden one 
will need compost 2:3:1, daily watering and a bit of grooming 
now and then. This will ensure that the flowers will grow 
beautifully.”

Groundsmen educate Presidency 
employees about plants
By Keoagile Lesaane
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Secretaries and Personal Assistants 
have a role to play in making The 
Presidency a centre of excellence, 

says the Chief Operations Officer 
(COO) Ms Lakela Kaunda. Speaking 
to the secretaries in Boardroom 159 
(video-linked to Cape Town) on 21 
September, the COO indicated that 
they were the engines of the office.

“Do not take your work lightly at all. You 
are the engines of The Presidency. We 
would not have achieved some of the 
things we have achieved without your 
contribution. If we do not meet with 
you like we are doing today, we would 
not go as far as we want in turning The 
Presidency into a centre of excellence. 
We want The Presidency to lead in 
every sphere of government, in any area 
of performance, The Presidency must 
lead. The President must lead and he 
can only do so if we assist him,” said Ms 
Kaunda.

The COO said she would also 
encourage senior managers to support 
and develop their secretaries and 
personal assistants. “We will be meeting 
with senior managers as well, in the 
next SMS meeting to impress on them 
to support and encourage you. I know 
we are all extremely busy, but we need 
to make time as managers to develop 
you. We will impress upon all managers 
and remind them that our role is also 
to develop and manage your talents, to 
support you in what you do.”

Ms Kaunda, who once doubled up as 
a private secretary and spokesperson 
to President Jacob Zuma when he was 
MEC of Economic Affairs and Tourism 
in KwaZulu-Natal after the 1994 
general elections, said she would only 

be happy when she knew she has made 
a significant contribution to the lives of 
others in this department. 

“The only way I can say I have achieved 
something in the next five years, is 
when you people have achieved what 
you want, that will be my achievement. 
Then I can walk tall and say I made a 
contribution in your life.”

According to the COO, The Presidency 
has a responsibility to develop young 
people. “Well, the ultimate goal is the 
country, we have to develop the country 
and your development is very important 
to us. As an organisation, we have to say 
we are contributing in developing talent 
in this organisation,” she said. 

As she continued to remind secretaries 
of their important role, the Ms Kaunda 
said she was highly impressed with the 
calibre of secretaries in the department. 

“That is why we have called you here, 
because you play such an important role 
in helping us achieve our goals. Also of 
importance for us is to know you better, 
we want to know what your interests 
are. I want to know where everybody 
wants to be in 5 to 10 years so that we 
can support you.”

As she wrapped up the programme, 
the COO emphasised that she would 
make sure that such meetings were 
held continuously to track progress on 
commitments made. “Let us all work hard 
to achieve these goals. As you succeed, 
we take pleasure, we take pride in your 
growth, we may not have the time to say 
this to you, but we are proud of you and 
we take pride in your growth.

We must make time to meet every year 
to track your progress, your growth is 
very important to us. Those who intend 
to study, continue to study, we are here 
to support your development at all times. 
We want to boast about you in 5 years.”

Also in attendance was Deputy 
Director-General: Special Programmes, 
Mrs Dudu Mbongwa and The Deputy 
Director-General: Cabinet, Mrs Lusanda 
Mxenge. Both of them had worked as 
secretaries early in their careers, and 
they encouraged the team to love their 
jobs. 

As they took turns to speak, most 
of the secretaries appreciated the 
opportunities they have had since 
joining the department. Some said they 
wouldn’t want to leave The Presidency, 
whereas some expressed their desires 
to own companies and take charge in 
top management positions both in The 
Presidency and elsewhere. 

Following the success of this meeting, it 
is expected that more meetings of this 
nature will be held to support secretaries 
and administration employees in the 
department. As they left the boardroom, it 
was apparent that there will be improved 
performance and renewed dedication 
from the “engines” of this organisation. 

You are engines of The Presidency – Secretaries told
By Ndifelani Magadani 

Ungakhe ulinge uwudelele 
umsebenzi wakho. 

Ningamaxhadi e-Ofisi 
kaMongameli. Ngesingakhange 

sikwazi ukuphumeza 
ezinye zezinto ezisenze 

ngempumelelo ngaphandle 
kwegalelo lenu.
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Presidency employees 
remember their Rose 

By Ndifelani Magadani

Despite the pain of losing a colleague they loved so dearly, 
The Presidency employees danced and sang angelically 
as they remembered and celebrated the life of the 

late Ms Rose Mthombeni, an employee in the Households 
and Accommodation unit. Rose, who passed away earlier in 
September, was described by her colleagues and family as hard-
working, kind, friendly, respected and decent. In a well attended 
memorial service at Boardroom 159, each speaker indicated 
that her death was a sad loss. 

Paying tribute on behalf of The Presidency, the Chief Director 
for Corporate Services, Mr Tau Motsepe, said the department 
would forever be grateful to have known her. “We mourn as 
The Presidency, because we know we are saying goodbye to a 
friend and a valued colleague and an employee who conducted 
her work with utmost diligence and care.”

Mr Motsepe added that Rose lived by very strong principles. 
According to him, she never judged others or imposed her 
beliefs on anyone but had the immense capacity to be 
accommodative of others. “I am told by those who knew her 
well that she was one of the least materialistic people they have 
ever met, very content with who and what she already had, and 
knew what was right for herself.”

He urged The Presidency employees to respect life, the days 
borrowed to them and make each day count as they do not 
know when their last moments would be.

In conclusion, Mr Motsepe read condolences from President 
Jacob Zuma, Deputy President Cyril Ramaphosa and top 
management. 

Condolences continued to pour in from different employees 
who worked with the late Rose Mthombeni. Her Supervisors, 
Ms Caroline Mahlangu and Mr Micheal Masina described her as 
humble, loving and a good African Christian woman who knew 
where her strength came from. “We are here to celebrate 
the well lived life of Rose Mthombeni,” Ms Mahlangu said 
emotionally.

Another colleague, Mrs Betty Maluleke, offered a moving tribute, 
sharing that Rose was not only good to people at work but in 
her community as well. “When we visited her family, people 
from the community came to pay their last respects as a sign 
that she was loved by many. Rose worked with us, and there 
was never a moment she had unnecessary differences with her 
colleagues,” Mrs Maluleke said.
 
Born on 7 May 1969, she passed away on 7 September 2015. 
She is survived by her children (Simphiwe and Tumelo), her 
mother Mrs Anna Mthombeni, three brothers (Peter, Whisky 
and Msweswe) and three sisters (Sophie, Johanna and Emma). 
She was buried in Jerusalem Village, Limpopo Province on 
12 September 2015. Rose is no more, but words from her 
colleagues proved that she would forever live in their hearts. 
May her soul rest in peace!
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At the official National South 
African Police Service (SAPS) 
Commemoration Day event, 

held at the Police Memorial site on 6 
September 2015, President Jacob Zuma 
led the nation in remembering the sixty-
eight members of the South African 
Police Service who lost their lives in the 
line of duty,

The heroes in blue who were being 
honoured lost their lives between 1 
April 2014 and 20 March 2015.

The President was supported by the 
Minister of Police, Mr Nathi Nhleko, 
with National Police Commissioner, 
General Riah Phiyega, officiating at the 
event. The President was also joined by 
families and relatives of the fallen police 
officers as he paid his respect on behalf 
of government and the nation. 

Paying tribute to the members of the 
SAPS who had fallen in the line of duty, 
the President said: “We salute all our 
fallen police officers. We appreciate their 
commitment to the wellbeing and safety 
of the people of this country.”

President Zuma continued; “We salute 
you as their families. Your loved ones 
have paid a supreme price for peace and 
stability. Their contribution to building 
a safer South Africa will always be 
remembered by all your compatriots.”

The President called on the public to 
help in the fight against police killings, 
emphasizing that it requires a united 
action by both government and society.

“The rate at which police are being 
attacked and killed calls for united action 
by both government and society at 
large,” said President Zuma.

Our police colleagues here at the Union 
Buildings welcomed the President’s call 
for united action to curb the brutal 
killings of police. Constable Clement 
Ramphaka, who works at the main 

reception in the Union Buildings area, 
said it is not safe to be a policeman these 
days. “As the police we are supposed to 
fight crime and protect the citizens and 
ensure safer communities. How can the 
police protect the communities while 
they are in fear themselves.”

• Isicwangciso sesizwe sokusabela 
ngokuhlakanipha siza kuqalisa uku-
setyenziswa ngaphandle kokuliba-
zisa ukulwa umkhuba wokubulawa 
kwamapolisa.

• Kuza kuqhutywa uphando kanye 
kwindawo yexhwayelo ukuphendla 
iimeko abulawelwe phantsi kwazo 
amapolisa.

• Iinkumanda zezitishi kunye nezo zik-
hokela amaphulo athile ziza kuqinise-
kisa ukuba imiqathango nemiyale-
lo esisigxina malunga nokhuseleko 
iyalandelwa.

• Kuza kuhlowa rhoqo ukuqiniseniki-
sa ukuba amapolisa anazo izixhobo 
zokuzikhusela, kwaye aza kuxelelwa 
ngabo bonke abatyholwa abanobun-
gozi kunye neemeko ezikwanjalo xa 
engena emsebenzini.

The President continued warning that 
an attack on police officers was an 
attack on both the authority of the state 
and on the nation. The SAPS has also 
announced bold plans to curb police 
killings. Constable Serote echoed Mr 
Ramphaka’s sentiments in responding 
to President’s commitment to deal with 
the plight of police killings. “The promise 
by the President for more rights for the 
police will go a long way in ensuring that 
the police discharge their duties with 
dedication and commitment, which in 
turn will end the killings of police service 
members. 

“I feel the police should be granted more 
powers to fight crime and criminals. 
Fighting crime should not be viewed 
as police brutality. Criminals do as they 
please because they know police have 
limited rights”, concluded Constable 
Serote.

The South African Police Services National 
Commemoration Day is held every year 
in honour of the forces’ fallen officers who 
died in their line of duty trying to protect 
the citizens of South Africa.

UMongameli unike iingcebiso 
ngeendlela zokulwa ukubalawa 
kwamapolisa

President Zuma 
remembers the 
fallen heroes
By Andani Matumba and Jonas Mashigo
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Two years since the establishment 
of the National Mining 
Consultative Forum, with rigorous 

engagements between government and 
organised labour and business, steady 
progress has been made in restoring 
peace and stability in the mining sector.

The Forum was established by government 
to implement a framework agreement, a 
joint commitment by all stakeholders to 
ensure a sustainable mining industry.

Briefing the media after the meeting 
on 8 September 2015 at the Sefako 
Makgatho Presidential Guest House, 
President Jacob Zuma announced 
that the Forum has made progress on 
issues such as combating illegal mining, 
improving informal settlements in mining 
areas and creating economic zones to 
boost growth. 

“This meeting represents our aspiration 
to reinstate the necessary confidence 
in the mining industry development,” 
President Jacob Zuma said. President 

Zuma further indicated that a collective 
responsibility is needed to “resolve 
the challenges as the mining sector is 
strategic to the South African economy.”

President Zuma congratulated 
stakeholders for signing the 10 point 
plan declaration on 31 August, which 
seeks to mitigate job loses triggered by 
the fall of commodity prices and rising 
costs. “These interventions will assist 
our collective initiative to support the 
sustainable growth and development 
of the mining industry,” President Zuma 
indicated.

Former Mineral Resources Minister 
Advocate Ngoako Ramatlhodi asserted 
that ensuring that the sector is 
sustainable is as important as conserving 
jobs. “They are both important; you have 
to save the mines; you have to save the 
jobs,” Ramatlhodi said. The President 
urged stakeholders to strengthen 
collaboration with regard to socio-
economic development of communities 
affected by mining.

President Zuma said the Mining Phakisa, 
which will be convened in October 
“seeks to position the industry as a 
catalyst for development, maximise the 
development of the industry across all 
value chains in the country, and find win-
win solutions for mineral beneficiation.”

The Mining Phakisa meeting’s objective 
is to unlock investment and optimise 
the sector’s positive impacts on the 
economy and society, President Zuma 
said. Trade Unions in the mining industry 
recommitted themselves to denouncing 
violence and to continue engaging in 
talks that seek to address issues affecting 
the mining sector.

Association of Mineworkers and 
Construction Union (AMCU) President 
Joseph Mathunjwa said: “We are 
committed to peace and to work side 
by side with any registered trade union.”
Mr Mathunjwa said he was confident 
that things were moving towards the 
right direction.

Progress made in the
Mining Accord

By Clement Moaga
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PROMOTION
Mr Elias Mohale
Senior Transport Officer
Directorate: Supply Chain Management

NEW APPOINTMENT
Mr Fezile Mamfengwana
Directorate: Intergovernmental Relations
Senior Secretary

PROMOTION
Mr Tshifhiwa Tshidzumba
Senior Internal Auditor (ASD): Assurance 
and Consultancy Services
Directorate: Internal Audit

PROMOTION
Ms Nombongo Zwelibanzi
Chief Director/Head:
Office of the Chief Operations Officer

PROMOTION
Ms Primrose Maluleka
Personal Assistant
Office of the Chief Operations Officer

PROMOTION
Ms Qaqamba Mququ
Supervisor : Cleaning Services
Corporate Support Services

New appointments and promotions
By Keoagile Lesaane

BURSARY APPLICATIONS 2016 ACADEMIC YEAR

Applications for bursaries are open for colleagues 
who wish to further their studies at various registered 
institutions of higher learning for the 2016 academic year. 
A fully completed bursary application form obtained 
from the intranet, signed by the applicant and the 
immediate supervisor with the following documents 
should be submitted:

• Senior Certificate

• Any other copies of qualifications

• ID copy and

• Full quotations from the educational institution

The closing date to submit application forms is 
30 October 2015

Please note that employees whose probation has not 
been confirmed do not qualify/may not be granted a 
bursary as per policy requirements. Application forms 
that do not have the required documents will not be 
accepted.

Application forms to be forwarded to Room 117, 
Johannes Ramokhoase Street

Enquiries:  Lucas Motlana (x5874) or  
  Teboho Makenete (x5927)

“Education is the most powerful weapon which you can use 
to change the world.” Nelson Mandela


